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 Penelitian ini bertujuan menguji peran career decision self-efficacy 
sebagai pemediasi pengaruh hubungan emotional intelligence pada career 
decision-making difficulties. Objek penelitian ini yakni mahasiswa tingkat akhir 
Universitas Sebelas Maret Surakarta pada tahun 2019. Sampel yang digunakan 
sejumlah 330 orang, dengan teknik pengambilan sampel yaitu convenience & 
purposive sampling. Sedangkan teknik pengambilan data responden dilakukan 
dengan menggunakan kuesioner. 
  
Pengujian yang dilakukan dalam penelitian ini menggunakan SPSS untuk 
uji validitas, reliabilitas dan hipotesis. Hipotesis pada penelitian ini diuji 
menggunakan analisis regresi sederhana dan juga metode causal steps untuk 
menguji peran mediasi. Variabel dalam penelitian ini terdiri dari emotional 
intelligence sebagai variabel independen, career decision-making difficulties 
sebagai variabel dependen dan career decision self-efficacy sebagai variabel 
mediasi. 
  
Hasil dari penelitian ini menunjukkan bahwa emotional intelligence 
berpengaruh negatif dan signifikan pada career decision-making difficulties. Hasil 
mediasi menunjukkan career decision self-efficacy memediasi secara parsial 
terhadap pengaruh hubungan emotional intelligence pada career decision-
making difficulties. 
 












CAREER DECISION SELF-EFFICACY AS MEDIATOR  








This research aims to examine the role of career decision self-efficacy as 
mediator between emotional intelligence and career decision-making difficulties. 
The object of this research was the final level students of Universitas Sebelas 
Maret Surakarta in the year of 2019. The sample used as much 330 students, 
with convenience & purposive sampling method. While the data collection 
method of respondents using questionnaires. 
  
SPSS was used as validity, reliability dan hypothesis testing. The 
hypothesis in this research was tested using simple regression and causal steps 
method to examine the mediation role. The variable in this research consists of 
emotional intelligence as independent variable, career decision-making difficulties 
as dependent variable and  career decision self-efficacy as mediation variable. 
  
The result of this research proved that emotional intelligence has a 
negative and significant impact on career decision-making difficulties. The 
mediation result proved that career decision self-efficacy partially mediated the 
relationship between emotional intelligence and career decision-making 
difficulties. 
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